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TO:

Government Employees Health Association _ s

FROM: Joseph E. Jones, Agency
T. W. Premo

RE: Changes in Govermment Employees
" Health Association Plan
Effective November 1, 1961

Benefits

Surgical Schedule allowance under High Option liberalized for
12 different surgical procedures.

The Major Medical maximum amount payable is increased from
$10,000.00 to $20,000.00.

Double Coverage provision now permits a covered person to
receive up to 100 percent of total covered expenses. (Both
Options)

Definition of a doctor has been expanded to include licensed
Dental Surgeons and Podiatrists for certain services. (Both
Options)

Rates

Low Option remains the same. Rates for High Option will increase.
The increase in the High Option, biweekly cost, will be 97 cents
for self only enrollment and _6 cents for a self and family
enrollment. M
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